CONSIDERATIONS

Applicants must submit the following:
e Completed Application: Eureka County School District employment application available at
www.eureka.k12.nv.us.
Cover Letter: Detailing personal qualifications, leadership experience, and reasons for interest in the position.
Current Resume: Including professional experience education and accomplishments.
Professional References: Four recent letters of recommendation from individuals familiar with your leadership
and teaching experience.

Credentials: Copies of Valid certificates and licenses along with official academic transcripts verifying degrees
earned.

Please submit all required documentation to Devanie Etchegaray at detchegaray@eureka.k12.nv.us All
information must be received by 5:00 p.m. on February 12, 2026. If you have any questions regarding this
position or the recruitment process, contact Devanie Etchegaray at (775) 237-5373.

Eureka County School District is an Equal Opportunity Employer. In compliance with applicable disability
laws, reasonable accommodations may be provided for qualified individuals with a disability who require and
request such accommodation during the recruitment process. Candidates are encouraged to discuss potential
accommodations with Devanie Etchegaray. For additional information regarding Eureka County School
District, please visit www.eureka.k12.nv.us.

RECRUITMENT SCHEDULE
Recruitment Opens: December 22, 2025

Closing Deadline: February 12, 2026
Start Date: July 2026

EUREKA COUNTY SCHOOL DISTRICT BOARD OF TRUSTEES

Lynn Contley
President

Halle Dechambeau Doug Dickover
Clerk Member

Melinda Filippini DillonPollock
Member Member

RECRUITING
FOR
PRINCIPAL
Eureka County School District

|Salary Range: $80,417-143,088 (commensurate with education
and experience)
Benefits: Includes an excellent package featuring employee health
insurance, 50% coverage of dependent health premiums, and

participation in the Nevada Public Employees' Retirement System
(PERS)

The Eureka County School District is seeking a highly qualified and highly motivated
individual to serve as Principal for the Eureka Elementary School.

Located in heart of Nevada, Eureka County School District offers a unique opportunity
to lead in a high-achieving, close-knit community. Eureka County School District operates
three schools:

Eureka Elementary (PreK-6)- ~110 students, Crescent Valley Elementary (PreK-6)- ~30
students, Eureka County High School (7-12)- ~150 students

Why Eureka?

Academic Excellence - Ranked among Nevada's best with exceptional student achievement.
Low student-to-teacher ratio ensures students receive individualized attention.

Our four-day school week promotes work-life balance and family time.

Strong ties to local culture, farming, ranching, and the mining industry, with a family oriented
atmosphere.




The successful candidate will:

Responsibilities of the Elementary School Principal -Under the direction of the Superintendent, the Elenentary Principal will:

Lead and Supervise: Oversee and evaluate elementary teachers, instructional aides, paraprofessionals

. o o : -
clerical staff, janitors, and counselors, Have documented experience as an elementary school administrator (preferred).

Ensure Curriculum Quality: Support and monitor the District curriculum to maintain high e Possess at least five years of successful teaching experience at the elementary level (preferred).

standards of education. e Demonstrate effectiveness as an instructional leader with knowledge of current educational
practices, including Common Core State Standards, data-driven decision making, assessment, and
curriculum development.

e Understand the culture, dynamics, and unique characteristics of a small rural school district.

Manage Resources: Identify and secure instructional supplies, programs, services to effectively
implement curriculum objectives.

Promote Positive Discipline: Implement a respectful, equitable, and consistent discipline model o o ] )
that fosters a safe and focused learning environment. e Exhibit excellent communication and interpersonal skills.

e Be knowledgeable about laws, rules, and regulations governing public schools including school
reform legislation.

e Show familiarity with innovative educational practices such as alternative instructional strategies,
assessment methods, blended learning, and inclusive classroom support.

Model Excellence: Communicate and exemplify a vision of continuous improvement aligned * Have documented financial management skills.
with District goals. e Display an open, collaborative leadership style with the ability to listen and make sound decisions
when necessary.

Communicate Effectively: Build strong relationships with staff, parents, and students to
encourage cooperation and collegiality.

Administer Policies: Ensure compliance with Board of Education policies and State laws wihile
fostering a supportive and collaborative school environment.

Coordinate Programs: Supervise alignment and delivery of assigned programs and curricular

areas. e Foster growth, creativity, and flexibility using a variety of techniques.

Support Professional Growth: Provide professional learning opportunities based on student . Undergtand and evaluate effective instruction and support staff in implementing research-based
needs and program evaluation. strategies.

Maintain High Standards: Set and communicate expectations for teaching and learning. e Possess knowledge of facilities issues.

Manage Fiscal Resources: Develop and implement effective plans for budget allocation. e Demonstrate a strong commitment to parent and community involvement.

Enhance Achievement: Plan, implement, and support strategies to improve teaching , and e Relate well to students, teachers, and parents, showing genuine interest in student activities.
student outcomes. e Communicate and collaborate effectively with staff, parents, students, and community.

Ensure Compliance: Monitor District, State and Federal requirements.

e Possess knowledge of and the ability to apply generally accepted supervision and evaluation
theories and practices.

e Have a solid understanding of state and federal educational laws.
The Board requires the Principal have the following professional experience and training: e Demonstrate the ability to develop and implement an effective behavioral management model.

Nevada Administrator License: Possess or be able to immediately obtain a valid Nevada
Administrator credential;

Educational Background: Hold a master’s or higher in education, preferably in educational
administration;

Teaching Experience: Demonstrated successful teaching experience at the elementary or MIS SION ST ATEMENT

secondary level.

‘and aSSISt students toward acquiring
academic, oc0upat|onal and social areas. We feel these skills are
essentlal for choosing success and making posmve contrlbutlons to somety.






